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PART |

Connecticut General
Statutes & Regulations:



- Sec 20-340 Exemptions from licensing requirements

- Sec 20-332b, Sec 20-332c Hiring ratios re apprentices, journeymen and
contractors (See Exhibit A below)

- Sec 20-332-15-a Employment of apprentices

- Sec 20-332-15-a(f) How to register an apprentice

- Sec 20-332-16 Prohibited acts. Records. Lettering

- Sec 20-335 License fee. Continuing education requirements. Expiration
and renewal

- Sec 20-338a Work required to be performed by licensed persons

- Sec 20-338b Building permits applications. Who may sign

- Sec 20-338c Work not to commence until permit is obtained

- Sec 20-340 Exemptions from licensing requirements

- Sec 20-341 Penalties for violations




"NEW" LEGISLATIVE CHANGES
TO HIRING

Sec. 20-332b. Hiring ratios re apprentices, journeymen and contractors.
Electrical, plumbing, heating, piping and cooling, sprinkler fitter and sheet metal

work.



APPENDIX“A”

Senate Bill No. 1465
Public Act No. 25-47



AN ACT AUTHORIZING THE COMMISSIONER OF
CONSUMER PROTECTION TO ALLOW CERTAIN SKILLED
TRADE LICENSEES TO DEVIATE FROM CERTAIN SKILLED
TRADE HIRING RATIOS.

Be it enacted by the Senate and House of Representatives in General
Assembly convened:

Section 1. Section 20-332b of the general statutes is repealed and the
following is substituted in lieu thereof (Effective October 1, 2025):

(a) The [Commissioner of Consumer Protection shall amend existing
regulations of Connecticut state agencies adopted pursuant to section
20-332 to specify the] following allowable hiring ratios [regarding]
shall apply to apprentices, [journeymenl journeypersons and contractors
for the following trades:



HIRING RATIO CHART
Electrical, Plumbing, Heating, Piping and Cooling,

Sprinkler Fitter and Sheet Metal Work Trades
Apprentices Licensees

(Journeymen or Contractors)

1 1
2 2
3 3
4 6
5 9
6 12
7 15
8 18
9 21
10 24

Ratio continues at 3 Journeypersons

To 1 Apprentice
SEE APPENDIX"A" FOR ADDITONAL LANGUAGE



(1) Notwithstanding the provisions of subsection (a) of this section,

a licensed contractor may hire one or more additional apprentices even
If the licensed contractor does not employ a sufficient number of
licensees to satisfy the applicable allowable hiring ratio established in
subsection (a) of this section, provided:

(A) The licensed contractor submits a ratio relief application to the
Department of Consumer Protection, in a form and manner prescribed by
the Commissioner of Consumer Protection, for such additional
apprentice or apprentices, which application shall include, at a minimum:;

(1) The name and contact information of the licensed contractor;

(if) The name and contact information of the licensed and registered
apprentices currently employed by the licensed contractor;

(i) The name and contact information of each such additional
apprentice, if known by the licensed contractor;

(iv) Information demonstrating that the criteria established in
subparagraph (A) of subdivision (2) of this subsection or pursuant to
subsection (a) of section 2 of this act have been satisfied,;

(v) A statement disclosing whether the Department of Consumer Protection

has taken any disciplinary action against the licensed contractor during the three-year period
immediately preceding the date

of such application, and, if so, a description of such disciplinary action;



(vi) A statement disclosing whether the Labor Department has taken
any enforcement action against the licensed contractor pursuant to
chapter 558 during the three-year period immediately preceding the date
of such application, and, if so, a description of such enforcement action;

(vii) A copy of each notice of termination of an apprenticeship
agreement that the licensed contractor submitted to the Labor
Department during the three-year period immediately preceding the date
of such application;

(viii) If during the three-year period immediately preceding the date of
such application a state agency authorized the licensed contractor to hire
one or more apprentices in excess of the applicable allowable hiring ratio
established in subsection (a) of this section, an attestation from the
licensed contractor that (I) the state agency authorized the licensed
contractor to hire such apprentice or apprentices during such three-year
period, (I1) the licensed contractor continues to employ such apprentice
or apprentices or offered to rehire such apprentice or apprentices prior to
the date of such application, and (I11) the licensed contractor did not
terminate the employment of such apprentice or apprentices for any
reason other than that a position with the licensed contractor was
unavailable; and

(ix) Any other information the Commissioner of Consumer
Protection, in the commissioner's discretion, deems relevant for the
purposes of this subsection; and



(B) The ratio relief application submitted to the department pursuant

to subparagraph (A) of this subdivision is approved in the manner set

forth in subparagraph (A) of subdivision (2) of this subsection or subdivision (1) of subsection (b) of
section 2 of this act.

(2) (A) the commissioner or the commissioner's designhee determines

that the licensed contractor employs a combination of not more than eight
journeypersons and contractors including such licensed contractor, and
the applicant attests that the Labor Department has not taken any
enforcement action against the licensed contractor pursuant to chapter
558 during the three-year period immediately preceding the date of such
application, the commissioner or such designee shall render

a decision approving such application, provided the licensed contractor:

(i) Seeks to hire one or more additional apprentices at a ratio that does
not exceed one apprentice to one journeyperson or contractor;

(ii) Attests that at least one such apprentice is enrolled in a qualified
apprenticeship training program that is offered by a school in the

Technical Education and Career System established under section 10-95,
unless the licensed contractor made a good faith effort to seek out an
apprentice enrolled in such a program and such effort was unsuccessful; and
(iii) Attests that the licensed contractor is suffering from an undue
operational hardship due to the applicable allowable hiring ratio

established in subsection (a) of this section.



(B) The commissioner or the commissioner's designee shall send

notice of the decision rendered under subparagraph (A) of this

subdivision to the licensed contractor in a form and manner prescribed

by the commissioner not later than ten business days after the department
received such application.

(C) Each decision rendered under subparagraph (A) of this

subdivision shall be a final decision for the purposes of section 4-183.

(3) If the commissioner or the commissioner's designee determines, after reviewing the application submitted pursuant to subparagraph
of subdivision (1) of this subsection, that the licensed contractor employs
a combination of more than eight journeypersons and contractors
including such licensed contractor, that the Labor Department has taken
any enforcement action against the licensed contractor pursuant to
chapter 558 during the three-year period immediately preceding the date
of such application or that the licensed contractor otherwise does not
satisfy the criteria set forth in subdivision

(2) of this subsection, the commissioner or such designee shall refer such
application to the appropriate examining board established under section
20-331.

(4) The Commissioner of Consumer Protection may, in accordance

with the provisions of chapter 54, amend any regulations adopted
pursuant to section 20-332 to effectuate the provisions of this subsection.



Sec. 2. (NEW) (Effective October 1, 2025) (a) (1) Not later than February

1, 2026, each examining board established under section 20-331 of the
general statutes shall establish a set of criteria for the purpose of
determining whether good cause exists for such board to approve the ratio
relief applications referred to such board pursuant to subdivision

(3) of subsection (b) of section 20-332b of the general statutes, as
amended by this act. Such criteria shall include, but need not be limited to,
criteria for the review of any such application submitted by a licensed
contractor against whom the Labor Department has taken enforcement
action pursuant to chapter 558 of the general statutes.

(2) Each examining board may amend the criteria established
pursuant to subdivision (1) of this subsection not more frequently than
once per calendar year.

(3) The Commissioner of Consumer Protection shall post all criteria

established pursuant to subdivision (1) of this subsection, as such criteria

may be amended pursuant to subdivision (2) of this subsection, on the Department of
Consumer Protection’s Internet web site.



(b) (1) Not later than ninety days after the Commissioner of Consumer
Protection refers a ratio relief application to the appropriate examining
board pursuant to subdivision (3) of subsection (b) of section 20-332b of
the general statutes, as amended by this act, such board shall

(A) determine, on the basis of the criteria posted on the Department of
Consumer Protectionls Internet web site pursuant to subdivision (3) of
subsection (a) of this section, whether good cause exists to approve such
application, (B) based on such determination, render a decision
approving or rejecting such application, and (C) send notice to the
applicant disclosing such board1s decision and the basis for such board1s
determination regarding the existence or nonexistence of good cause.

(2) Each decision rendered under subdivision (1) of this subsection

shall be (A) a final decision for the purposes of section 4-183 of the
general statutes, and (B) exempt from the provisions of subsection (b) of
section 21a-7 of the general statutes and subsection (d) of section 21a-9
of the general statutes.

Governor’s Action:
Approved June 10, 2025



2026 Connecticut State Building Code

Building and Fire Code Adoption Process
State Building, Fire Safety and Fire Prevention Codes Update

The Department of Administrative Services, Office of the State Building Inspector and Office of the State Fire Marshal,
in conjunction with the Codes & Standards Committee and the Fire Prevention Code Advisory Committee.



Planned adoption of the following codes for Spring 2026.

» 2026 Connecticut State Building Code (CSBC)

» 2026 Connecticut State Fire Safety Code (CSFSC)

» 2026 Connecticut State Fire Prevention Code (CSFPC)

» 2024 International Building Code (IBC) by the ICC

» 2024 International Existing Building Code (IEBC) by the ICC

* 2024 International Energy Conservation Code (IECC) by the ICC

» 2024 International Mechanical Code (IMC) by the ICC

» 2024 International Plumbing Code (IPC) by the ICC

» 2024 International Residential Code (IRC) by the ICC

» 2024 International Swimming Pool & Spa Code (ISPSC) by the ICC
» 2023 NFPA 70 National Electrical Code (NEC) by NFPA

« 2017 ICC A117.1 Accessible and Usable Buildings and Facilities by the ICC
» 2024 International Fire Code {IFC) by the ICC

« 2024 NFPA 101 - Life Safety Code by the NFPA

» 2024 NFPA 1- Fire Code

« 2025 NFPA 72 - National Fire Alarm Code



NFPA The model codes are viewable on their publisher's web sites:

* International Code Council {ICC) Codes
» National Fire Protection Association (NFPA) Codes
https://portal.ct.gov/DAS/Office-of-State-Building-Inspector/Building-and-Fire-Code-Adoption- Process/Documents

NOTE: Always refer to the State Building Officials website indicated above for all of the most currently adopted codes
and "AMENDMENTS" to the codes.

* Do not forget about CT Amendments to the 2023 NEC and other adopted

codes containing amendments with reference to electrical.



Suicide Prevention in Construction

S5 Things You Should Know

The construction industry has one of the highest suicide rates
of any occupation. Suicide deeply impacts workers, families,
and communities. Fortunately, like other workplace fatalities,
suicides can be prevented. Everyone in the construction
industry has a role to play in suicide prevention. Below are

5 things to know about preventing suicide.

Everyone can help prevent loss by suicide. o o

Mental health and suicide can be difficult to talk about—especially with _]
work colleagues—but your actions can make a difference. When you || |

BE AWARE work closely with others, you may sense when something is wrong.

Knoww the warning signs of suicide.

There is no single cause for suicide but there are warning signs. Changes
in behawvior, mood, social media posts, or even what they say may signal
someone is at risk. Take these signs seriously. It could save a life.

Ask “Are you okay?™

If you are concerned about a cowaorker, talk with them privately,
be compassionate, and listen without judgment. Encourage them
to reach out to your Employee Assistance Program (EAP), Member
Assistance Program (MAP), the human resources (HR) department,
or a mental health professional.

If someone is in crisis, stay with them and get help.

If you believe a coworker is atimmediate risk of suicide, stay with @
them until you can get further help. Contact emergency services or \,_.‘s\‘
TAKE ACTION the 988 Suicide & Crisis Lifeline. \

Suicide prevention resources are awvailable.

= Call or text the Suicide & Crisis Lifeline at 988.
5 = Visitthe American Foundation for Suicide Prevention website L
{www.afsp.org) and the Construction Industry Alliance for Suicide 249 —
LEARN MORE Prevention website (www.preventconstructionsuicide.com) to -

learn more about suicide risk factors, warning signs, and what
you can do to help prevent suicide.
= Visit OSHA's website (www_osha.gov/preventingsuicides).

Audministration

- e 1-800-321-OSHA (6742)
@SHA ool TTY 1-877-889-5627
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